Curriculum vitae

Arndt Sorge
Born: December 28, 1945, in Dusseldorf (Germany)
Marital status: Married, no children
Nationality: German
Religion: Protestant

Mailing address (also private address):

Seestr. 32

D-15738 Zeuthen

Phone: +49-33762-92535
Email: arsorge@uni-potsdam.de

Education

1985 Habilitation, Dept. of Social Sciences, Johann
Wolfgang Goethe University Frankfurt/Main, in
sociology

1975 Doctorate: Dr. sc. pol., University of Minster,
supervised by Prof. Heinz Hartmann, Ph.D., in
sociology (magna cum laude)

1972 First degree: Diplom-Volkswirt
sozialwissenschaftlicher Richtung; University of
Cologne

1966 — 1972 Undergraduate Studies: Economics anidlSgy,
Universities of Freiburg i. Brsg. and Cologne

1952 — 1965 School: Primary School (1952-G8ristoph-

Steinmeyer-Schuylend Grammar School (1956-65,
Schloss-GymnasiuBenrath) in Dusseldorf

Languages: German, English, French, Dutch (alhtiue

Work
2009+ Honorary Professor, Faculty of Economics amcleb
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2006 — 2011
2005 - 2010
1999 — 2010
1997 — 1999
1992 — 1997
1991 — 1997
1988 — 1992
1988 — 1992
1985 - 1988
1977 — 1988
1975 -1977

Science, University of Potsdam

Director, Research Unit Internationéilimaand
Organization, Wissenschaftszentrum Berlin fur
Sozialforschung (Social Science Research Center
Berlin)

Francois Sellier Professor of Intermati@usiness
and Management, University of Groningen, Faculty of
Management and Organization (from 2006: 2/10 fte)

Hoogleraar (Full Professor) of Manageesp.
Organization Structuring, since 2004 of Internagion
Business and Management; University of Groningen,
Faculty of Management and Organization

Hoogleraar (Full Professor) of Work @mdanisation
Sciences, Tilburg University, Faculty of Social
Sciences; Scientific Director of WORC (Work and
Organization Research Centre), 1997-98

(Full) Professor of Industrial and Orgational
Sociology, Humboldt University Berlin, Department
of Social Sciences.

Hoogleraar (Full Professor), part-tidi@@), in
International Personnel Management and Industrial
Relations, University of Maastricht, Faculty of
Economics and Business Administration

Senior Research Fellow and Acting Dorect
(1990/91), IRIC (Institute for Research on
Intercultural Cooperation, affiliated with the
University of Maastricht)

Universitair hoofd-docent (Associatefégsor) in
Organisation Studies, University of Maastricht (The
Netherlands), Faculty of Economics and Business Ad-
ministration

Privatdozent, University of Frankfurtivdept. of
Social Sciences

(Senior) Research Fellow, Internatitmstltute of
Management, Wissenschaftszentrum Berlin; co-
ordinator for the New Technology and Entreprenéuria
Initiatives area in the Labour Market and Employmen
Unit

Research Fellow, St. Antony's Collegdord, and
Henley Management College



1972 — 1975 Research Assistant and Junior Lecturéei
Department of Economics and Social Science,
University of Munster

1969 — 1972 Part-time student assistant (librangtitut zur
Erforschung sozialer Chancen, Cologne; beverages
sales and delivery driver, Weinkellerei Basting,
Cologne

1965 — 1966 National service (photogrammetric feldvey),
German Federal Army

Visiting appointments

January-June 2012 Max Planck Institute for the Stfdyocieties,
Cologne
May 2006 Université Paris Dauphine, department cit8gy

and Marketing
September 2002 — August 2003  Max Planck Institutéhfe Study of Societies,

Cologne

March/April 1999 Ecole normale supérieure de Cachan

September 1998 Max Planck Institute for the Studgadieties,
Cologne

October 1987 — June 1988 Laboratoire d'économie sbdiologie du travalil
(CNRS), Aix-en-Provence, France, and regular visits
since 1975

April 1987 Institute of Higher Studies, Vienna (lekg¢

October 1973 Danish Institute for Social Researdpedhagen

Professional affiliation
Professional associations and bodies — Memberships

German Sociological Association

René Konig Society

European Group for Organization Studies
Academy of Management



Professional associations and bodies — Appointments

2009+

2008

2007
2004 — 2006
1999 — 2005
1998+
1989 — 1998
1993 — 1997
1993 — 1995
1995
1991 — 1993
1989 — 1992
1986 — 1993
Periodicals
2011+
2007+

Member of the Advisory Board, COLIS (Centrerfssearch on
organisational learning in international settingdjversity of
Surrey

Chairman of the Research Evaluation CommiRedpoud
University Nijmegen, Faculty of Management Sciences

Evaluation Committee, programme ‘Enterprisesfarms of
economic organisation’, Agence Nationale de la Recie
(France)

Board of reviewing (referentencolle@ejtch Organization for
Scientific Research (NWO), department of Social and
Behavioural Sciences (MaGW)

Member of the Scientific Council, CER@&e@ntre d’études et de
recherches sur les qualifications), Marseille

Chairman of the governing body (Raad van BeltiRIC
(Institute for Research on Inter-Cultural Commutiar@, Tilburg

Advisory member of the Board of EGOS¢Rean Group for
Organisation Studies)

Teaching Committee, German Sociologisabciation

Chairman of the executive board, Indsociology Section,
German Sociological Association

Research Review Committee for Sociology andh/mology,
VSNU (Association of Universities in the Netherlahd

Committee 40 (Politique-pouvoir-orgatnisg, Centre National
de la Recherche Scientifique (France)

Regional representative fellow forNle¢herlands, Society for the
Advancement of Socio-Economics

Coordinating Committee, European Grou®fganization
Studies

Member of the Editorial Board, Socioeconomawiew

Member of the Review Board, Journal of Inteomal Business
Studies



2000+
1999-2011
1996 — 1999
1992 — 1996
1989 — 1997
1987+

1983 — 1994
1993 — 1999
1989 — 1992

Member of the Comité d’orientation, SociologieTravail
Member of the Advisory Board, Organizatsdndies
Editor-in-chief, Organization Studies

Co-editor, Organization Studies

Member of the Editorial Board of thetntational Journal for
Human Resource Management

Member of the Editorial Board of Economic a&mdiustrial
Democracy

Member of the Editorial Board of Humgst&ms Management

Member of the Advisory Board of Voca#ibhraining, European
Centre for the Development of Vocational TrainiBgylin and
subsequently Thessaloniki

Book Review Editor, Organization Studies

Reviewing of applications for grants

* Anglo-German Foundation for the Study of Indust8akiety

Deutsche Forschungsgemeinschaft

* Economic and Social Research Council (UK)

e Leverhulme Trust

* Volkswagen Foundation

*  NWO (Dutch Council for Scientific Research). Speeifly, member of the
Referentencollege (board of reviewers), 2004-2006.

* ANR (Agence Nationale de la Recherche), France

* Riksbankens Jubileumsfond, Sweden

Reviewing for academic journals and publishers

* Organization Studies

» Journal of Management Studies

» Kaélner Zeitschrift fir Soziologie und Sozialpsychologie

» Sociologie du Travalil

* American Political Science Review
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* Gender, Work and Organization

« Human Relations

* International Studies of Management and Organinatio

* Journal of International Business Studies

» Comparative Education

e Socioeconomic Review

» Journal of Product Innovation Management

* Personnel Review;

» Oxford University Press

* Edward Elgar

* John Benjamins

* Roland Calori prize committee: 2006
 EGOS Best Paper Award committee: 1998, 2007

Academic administration and management

2001 - 2006
2000 - 2006
1998 — 1999
1996 — 1998
1994 — 1996
1995 - 1996
1995 - 1996
1994 — 1996
1993 - 1995

Responsible for Thematic Area G of mebeschool SOM: Cross-
contextual comparison of organisation and insbiui

Member of the Research Committee, réssahool SOM
(systems - organisation - management), Univergitgroningen

Chairman of the Policy and OrganizaBtudies Teaching
Committee, Faculty of Social Sciences, Tilburg lémsity

Member of the Faculty Management Boadd\ace-Dean,
Faculty of Social Sciences, Tilburg University

Member of the Employers’ Organizatiodsigory Council,
Humboldt University Berlin

Deputy Director, Institute of Socialéwes, Humboldt
University Berlin

Member of the Faculty Council, Facuftjxs Ill, Humboldt
University Berlin

Member of the Council, Institute of @b&iciences, Humboldt
University Berlin

Chairman of the Teaching Committeeitiristof Social
Sciences, Humboldt University Berlin
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1992 — 1995
1990 — 1992
1991 — 1992
1981 — 1987
1978 — 1989

Member of the Teaching Committee, bmgtibf Social Sciences,
Humboldt University Berlin

Member of the Examination Board, Faaflfyconomics and
Business Administration, University of Maastricht

Chairman of the Examination Board, Fg@ilEconomics and
Business Administration, University of Maastricht

Board of Trustees, WissenschaftszeriBenm
Research Council, International IngitftManagement, Berlin

Scholarships, prizes etc.

2010

2006

2005

1997

1993

1967 — 1972

Teaching Experience

Honorary Member, European Group for Organina8tudies
(EGOS)

Attribution of a ‘named chair’: Francois Sellghair in
International Business and Management, by the Wsityeof
Groningen

Roland Calori Prize for the best paper in Oggdion Studies,
2003-2004, awarded by EGOS, for article with Anng-Marzing
(see below Articles in refereed journals, no. 12)

ANBAR Electronic Intelligence Citation of Extarice (Highest
Quality Rating) for Article in refereed journals.rib (see below),
with M. Heijltjes and A. van Witteloostuijn

Award for Excellence, Employee Relations Ouiditag Paper,
for Article in refereed journals no. 18 (see below)

Scholarship awarded by Evangelischeliédiwerk Villigst e.V.

University of Potsdam, 2010+

* International comparison of organization and manaegé
* Business systems and varieties of capitalism

University of Groningen, 1999 — 2010

« International Human Resource Managemefdty@ar bachelor level in business
administration)



Organizational change, interaction, culture, laagrand power (lectures and
small-group tutoring, 2 year)

Technology, strategy and organisation developn@hy¢ar, Technology
Management BSc

Organization and management theoyyéar business administration)

Comparative institutional approaches (master ierfrdtional Business and
Management)

Organization theory and business systems (Reseaaster in International
Business and Management and in International Ecarsoamd Business)

Ecole Normale Supérieure de Cachan, 1999

» Approaches in organization studies

European Summer Research Institutes for the Conmipar&tudy of Economic Or-
ganization (ESRI), and pre-colloquium programme 351997+

* Teaching and tutoring in graduate schools, on nuetlogy and approaches in
cross-nationally comparative organization studies

* Lectures and courses on how to write articles faf jgublish in international
research journals (also in other research schguals invitation)

Tilburg University, 1997 — 1999
* Introduction to organization sciences

» Work and organization sociology

Humboldt University, 1992 — 1997
* Introductions to industrial and organisational stmjy
* Industrial relations and personnel
» Technology, work and qualifications
» Cross-nationally comparative industrial and orgatmisal sociology
» Social systems
» Organization theory and organization development
* Small companies in East Germany

* Introduction to macro-sociology



Dutch Open University, Heerlen, 1989 — 1993

» External referee for course book development ohustrial relations in Europe’
and 'Personnel and organisation in an internatipeidpective'

» Author of textbook chapters: Two chapters for tharse 'Industrial relations in
Europe', and one for the course 'Personnel andhisggeon in an international
perspective'

University of Maastricht, 1989 — 1992
* Internal organisation (course coordinator and jutor
» Strategic Management (tutor)

* The Cultural, Social and Political Context of Imational Business (course
development and coordination, with G. Hofstedes plioring)

* Industrial Relations and Human Resources in Eufoperse development,
coordination and tutoring)

* Personnel Management (member of planning grougdwnd

» Other management and organisation subjects (tgtamibasic courses in e.g.
business finance and marketing)

» Methodology of cross-national organisation research
* Vertical integration theory and research

* (modules for a graduate school course in Orgaoisat the Netherlands)

Institute of Higher Studies, Vienna, 1987

* Interaction between technology, economy and saciety
The example of recent information technology in ofanturing

University of Frankfurt/Main, 1983 — 1985

* Information technology and industrial work
* Socio-technical systems and general systems theory

University of Munster, 1972 — 1975

* Introduction to industrial sociology
» Sociography of the Federal Republic of Germany
* Forms of work and technical development



Social stratification
Sociology of management
Working skills and technology

Supervisor of doctorates (completed)

Marielle Heijltjes (1994), Univ. of Maastricht

Bas Koene (1996), Univ. of Maastricht

Anne-Will Harzing (1998), Univ. of Maastricht anchlv. of Bradford Business
School

Mike Geppert (1999), Humboldt Univ. Berlin

Petra Bosch-Sytsema (2002), Univ. of Groningen
Frederique Six (2004), Erasmus University of Rolden
Arjan van Rheede (2004), Univ. of Groningen

Petrie Roodbol (2005), Univ. of Groningen

Marrig Knip (2005), Univ. of Groningen

Knut Lange (2006), Univ. of Groningen

Binnur Kibriscikli-Ozgandarli (2006), Univ. of Gramgen
Florian Becker-Ritterspach (2006), Univ. of Groreng
Constanze Kathan (2007), Univ. of Groningen
Jasper Hotho (2009), Univ. of Groningen

Tamara Markova (2009), Univ. of Groningen

llir Haxhi (2010), Univ. of Groningen

Jacqueline Brassey (2011), Univ. of Groningen

External examiner in doctoral and habilitation committees

Buckinghamshire and Chilterns University CollegeiBzl University, Universities of
Amsterdam, Free Univ. of Amsterdam, Erasmus Unotté&kdam, Univ. of Bergen,
Ecole Normale Supérieure de Cachan, Univ. of Looghigh (twice), Lyon llI,
Nijmegen (three times), Oslo, Paris X (Nanterrgit&dam, Twente; Copenhagen and
Northampton Business Schools

Resear ch Projects (externally funded)

2004 Joint consultation and co-determination inditean. Funded by
SMS (Stichting Management Studies), The Hague @resiple
with Prof. Rienk Goodijk)

2000 - 2002 Internationalization of small firms i Eountries. Funded by the
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1995 — 1997
1994 — 1996
1989 — 1993
1990

1985 — 1987
1985 — 1987
1980 — 1982
1979 — 1980
1975 -1977

Commission of the European Communities (projealéedor the
Dutch part)

Re-organization in manufacturing comgmrfrinanced by
Deutsche Forschungsgemeinschatft (project leadarkvit.ohr)

Small companies in East Germany: Ecanand social
embeddedness, strategies, working conditions afhgtrial
relations. Field investigation and overall repart the
Kommission fur sozialen und politischen Wandel jgecbleader,
with K. Lohr and K. Semlinger)

International Organisation Observatt®{]. Panel study of the
largest enterprises in seven European countriegpdsible for
the Dutch study

Modes of usage and diffusion of science anthi@ogy. Contract
research for the FAST programme, European Community
Coordinator, for MERIT, of the study, with Patri€lohendet
(BETA, University Louis Pasteur, Strasbourg). Thelg was
carried out by the Eunetics network of researctituiss in
Denmark, Britain, France, Italy, Spain, PortugaisplSI
(Germany) and STB-TNO (Netherlands)

Product innovation with microelectronasmpetence and
training in Britain and West Germany (project leaoeGerman
part; contract with FAST programme, European Comtias) in
collaboration with Henley-The Management College)

Application of microelectronics in prottuand changes in skills,
knowledge and training. Contract research for VIDIB/
Technologiezentrum Informationstechnik (projectlieaof WZB
part, in research group including FhG-Institut far
Arbeitswirtschaft und Organisation and Deutschesitint fur
Wirtschaftsforschung)

CNC machine-tools and industrial worGmeat Britain and the
Federal Republic. IIM (Labour Market Policy Unitiinded by the
Anglo-German Foundation for the Study of Indust8akiety,
and by the European Centre for the Developmentoz&¥ional
Training (CEDEFOP) (leader of the German part efgihoject)

Information technology and employmeewi&w of international
studies funded by German Federal Ministry of Redeand
Technology. International Institute of Managem@&tlin
(Labour Market Policy Unit) (project leader of WZfart)

Organization of work and vocationahirag in British industry.
St. Antony's College, Oxford, and Henley Managent&oitege,
funded by the SSRC
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1973 - 1975

1972 - 1974

Shop-floor participation, UniversityMiinster, funded by
Deutsche Forschungsgemeinschaft (development atetuyr of
the theoretical part)

Participation schemes for the Europeanpgany. University of
Minster, funded by Deutsche Forschungsgemeins(raiect
leader)

Consultancy and smaller projects

1997
1992

1990 — 1991
1989 — 1991
1972 — 1988
1981 — 1983
1980 — 1981
1980

1976 — 1977

Co-determination, technology and work orgamratStudy
report for the Commission on Codetermination (‘Biekiopf II
Commission’), under contract with the Bertelsmaonrdation
and the Hans Bdckler Foundation

New challenges for global competition and cerapon.
Rapporteur for the Special Session on Informatiechiology
Policies, OECD, Committee for Information, Compdead
Communications Policy

Police organization culture in Belgianich and German border
regions. Development of a coordinated internati@maject
design and contract negotiations, until commissigrf the
study, (Maastricht); thereafter advisor to the pcofeam
(coordinated by Prof. Geert Hofstede)

Industrial relations in Europe. Membehe course development
team for an advanced level course offered by thelbOpen
University, Heerlen; also writer of two chapters floe course's
textbook

The machine-tool industries in France\@est Germany, as a
visiting researcher at LEST (CNRS), Aix-en-Proveh887 —
1988

New technology, work, vocational tragniRlanning, preparation
and reports for international conferences of theogean Centre
for the Development of Vocational Training (CEDERQOBerlin

Analysis of expert views on "microelesics and vocational
training”. Commission of the European Communiti&sissels,
Dir.-Gen. V

Microelectronics, work and employment. OECDj$2&eports
for two conferences of employers' and unions' igr&tives

Training and utilisation of engineeramninternationally
comparative perspective. Department of Industryydam
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PUBLICATIONS

Books

Single author

The Global and the Local. Understanding the Diatecof Internationalization
Oxford University Press, 2005. (Paperback versiaoe2

Mitbestimmung, Arbeitsorganisation und Technikardueg Expertise fur das
Projekt ‘Mitbestimmung und neue Unternehmenskutiuder Bertelsmann Stif-
tung und der Hans-Bockler-Stiftung. Gutersloh: ¥grBertelsmann Stiftung, 1997.
Reprinted in: W. Streeck and N. Kluge (edMljtbestimmung in Deutschland.
Tradition und EffizienzFrankfurt/Main: Campus, 1999: pp.17 — 134

Informationstechnik und Arbeit im sozialen Proz&fheitsorganisation,
Quialifikation und Produktivkraftentwicklungrankfurt/Main: Campus, 1985

Technological Change, Employment, Qualificationd &naining Luxemburg:
Office for Offical Publications of the European Cmumities, 1984 (also published
in other languages of the EC)

Doctoral dissertatiorEinheitlichkeit und Verschiedenartigkeit industieel
Demokratie im zwischengesellschaftlichen Vergldittinster, 1975

Joint author

Maatwerk in overleg. Kiezen voor passende overlegea: Ervaringen in grote
Nederlandse bedrijveAssen: Van Gorcum, 2005 (with Rienk Goodijk)

Microelectronic Product Applications in Great Briteand West Germany:
Strategies, Competence and TrainiAddershot: Gower Press, 1989 (with A.
Campbell and M. Warner)

Mikroelektronik, Qualifikation und ProduktinnovatioErgebnisse von Fallstudien
Berlin: edition sigma, 1988 (with W. Beuschel and>&nsior)

Comparative Factory Organisation. An Anglo-Germamngparison of Manu-
facturing, Management and Manpowéidershot: Gower Press, 1986 (with M.
Warner)

Microelectronics and Manpower in Manufacturing: Aipption of Computer
Numerical Control in Great Britain and West GermaAjdershot: Gower Press,
1983 (with G. Hartmann, M. Warner and I. Nicholas)
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* Mikroelektronik und Arbeit in der Industrie: Erfalmmgen beim Einsatz von CNC-
Maschinen in GroR3britannien und der Bundesrepulbiiankfurt/New York:
Campus, 1982 (with M. Warner, G. Hartmann and thislas)

* Informationstechnologie und Beschéaftigudgisseldorf: Econ, 1981 (with A.
Dirrheimer, G. Hartmann, VDI-Technologiezentrum afrbeitsgruppe Wirt-
schaftspolitik’, University of Regensburg

* Mitbestimmung am Arbeitsplat@ottingen: Otto Schwartz, 1977 (with E. Bock-Ro-
senthal and H. Hachmeister)

* Industrielle Demokratie in Europa. Mitbestimmunglufontrolle in der Eu-
ropaischen Aktiengesellschafrankfurt/Main: Campus, 1977 (with K. Nagels)

Editor

» Internationalisierung: Gestaltungschancen stattléallisierungsschicksaBerlin:
edition sigma, 2009

» Organization London: Thomson Learning, 2002

» ‘Organization Behaviour’ section (38 keyword a®tg] between 5,000 and 10,000
words each) of: M. Warner (ed.-in-chielf)fernational Encyclopedia of Business
and ManagementSecond edition. London: Thomson Learning, 2002

» Special issue ‘Twentieth Birthday and Millenium €kars’,Organization Studieg1
(1), 2000 (guest editor)

* Embedding Organizations. Societal Analysis of Agt@rganizations and Socio-
Economic ContextAmsterdam: Benjamins, 2000 (ed. with M. Maurice)

* |EBM Handbook of Organization Behaviolwondon: Thomson Business Press,
1997, reprinted paperback edition 2001 (ed. with&rner)

» Kleinbetriebe in den neuen Bundeslandern: Bestagaislgungen und Ent-
wicklungspotentialeOpladen: Leske + Budrich, 1996 (ed. with M. Brgsk.
Lohr, K. Semlinger and U. Strohwald)

* Arbeit, Arbeitsmarkt und Betrieb®pladen: Leske + Budrich, 1996 (ed. with B. Lutz,
H. M. Nickel and R. Schmidt)

» ‘Organization Behaviour’ section (32 keyword a®t] between 5,000 and 10,000
words each) of: M. Warner (ed.-in-chielf)fernational Encyclopedia of Business
and Management.ondon: Routledge, 1996

» Special issue ‘Cross-national organization cultu@ehanization Studie$5( 3), 1994
(guest ed.)

* Human Resources in the Computerized Factory. Sgesige of:Human Systems
Managemen6(3), 1983 (ed. with D. Gerwin and M. Warner)
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International Yearbook of Organizational Democraegl. 1l. Chichester (GB):
Wiley, 1984 (ed. with B. Wilpert)

Articlesin scholarly periodicals with peer review

Review essay: Financial catastrophe and its imgadica for socioeconomics.

Socioeconomic Revied¢l), 2011, pp. 169 — 186

Enacting fit in work organization and occupatiosiicture design: The case of
intermediary occupations in a Dutch hospi@iganization Studie80(10), 2009,
pp.1083 — 1114 (with M. van Offenbeek and M. Knip)

Internationalisierung in Europa: Vielgestaltigkétaradoxien, Irrungen und
Wirrungen.Wirtschaftspolitische Blattes5(3), 2008, pp. 475 — 486

Creating a high — trust organization: An explomatioto policies that stimulate
interpersonal trust buildingournal of Management StudiéS(5), 2007, pp. 857 —
884 (with F. Six)

The (non)sense of organizational change contindedjoinder to Armbruster and
Gluckler.Organization Studieg8(12), 2007, pp.1887 — 1892 (with A. van
Witteloostuijn)

Rejoinder to Campbell and Herrigel: Complexity antplicity of understanding and
of disciplinary architecture§ocio-Economic RevieB(1), 2007, pp. 191 — 196

Organizing socially constructed internal and exaérasourceslournal of
Institutional and Theoretical Economi&$2(1), 2006, pp.172 — 193

Internationalisatie van MKB — bedrijven — Een awtom of een cotperatief proces?
Maandblad voor Accountancy en Bedrijfsecongrgil 2005, pp. 174 — 183
(with G. Gemser and M. Brand)

The (non)sense of organizational changee8saiabout universal management
hypes, sick consultancy metaphors, and healthynarggon theoriesOrganization
Studies25(7), 2004, pp. 1205 — 31 (with A. van Wittelaopst)

Exploring the internationalisation process of srbakinesses: A study of Dutch old
and new economy firms#lanagement International Reviel(2), 2004, pp. 127 —
150 (with M. Brand and G. Gemser)

Organizational process, strategic content and seelwonomic resources: Small
enterprises in East Germany, 1990-O4dganization Studie24(8), 2003, pp. 1261
— 1281 (with M. Brussig)

The relative impact of country-of-origin and unisar contingencies on
internationalization strategies and corporate @bmrmultinational enterprises:
World — wide and European perspectiv@sganization Studie24(2), 2003, pp.
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187 — 214 (with A.-W. Harzing)

Gesellschaftliche Effekte bei der Globalisierung ¥andlungshorizonten in Europa.
Kdlner Zeitschrift fir Soziologie und Sozialpsychologspecial issue ‘Die
Europaisierung der nationalen Gesellschaft'40, 2pP0403 — 428, (M. Bach, ed.)

Concurrentie-omgeving en strategie-profiel. Eerlysmeavan Britse en Nederlandse
bedrijfstakkenBedrijfskunde58(3), 1996, pp. 51 — 65 (with M. Heijltjes and A.
van Witteloostuijn

Human resource management in relation to genesdtegies: A comparison of
chemical and food and drink companies in the N&hds and Great Britain.
International Journal of Human Resource Managengj, 1996, pp. 383 — 412
(with M. Heijltjes and A. van Witteloostuijn)

Editorial: Special issue ‘Cross — national orgataculture’.Organization Studies
15(3), 1994, pp. VIl — X

Arbeit, Organisation und Arbeitsbeziehungen in @atdchlandBerliner Journal fir
Soziologie3(4), 1993, pp. 549 — 567

Human Resource Management in the NetherldBaigloyee Relation4(4), 1992,
pp. 71 — 84

Technological diversity and coherence in EuropeaAalytical overviewRevue
d'Economie Industriell&9, 1992, pp. 9 — 26 (with P. Cohendet and P eblay

Strategic fit and the societal effect. Interpretongss-national comparisons of
technology, organization and human resour@eganization Studie$2(2), 1991,
pp. 161 — 190. Reprinted in: S. R. Clegg (e@gntral Currents in Organization
Studies, vol. 4: Institutions, Economics and Orgations London etc.: Sage,
2001; and in: R. Whitley (ed.ffompeting Capitalisms: Institutions and
Economiesvol. 2, Cheltenham: Edward Elgar, 2002, pp. 3383

The societal effect in strategies and competitigerad machine-tool manufacturers in
France and West Germangternational Journal of Human Resource Management
1(2), 1990, pp. 141 — 172 (with M. Maurice). Redisersion reprinted in: B.

Kogut (ed.),Country Competitiveness. Technology and the Orgamniaf Work
New York/Oxford: Oxford University Press, 1993, gPp.— 95

Technological change, product strategies and huesources: Defining Anglo —
German differencegdournal of General Managemebb(3), 1990, pp. 39 — 54
(with A. Campbell and M. Warner)

Microelectronics applications, product strategied eompetence needs in Great
Britain and West Germaniduman Systems Managem&(2), 1989, pp. 155 — 166
(with A. Campbell and M. Warner)

An essay on technical change: Its dimensions acidlsand strategic context.
Organization Studie$0(1), 1989, pp. 23 — 44

Technik, sozialer Wandel und soziologisches Belmgsuermdgen. Verlauf und
16



Ergebnisse des 23. Deutschen Soziologentages imtitgnsoziale Wel87(4),
pp. 487 — 496

Organizzazione del lavoro e struttura delle quaiei nei processi lavorativi com-
puterizzati.Studi Organizzativ2, 1985, pp. 133 — 149 (with G. Hartmann, I. Nich-
olas, M. Warner). Reprinted in: Regione Emilia- Ramna, Prov. di Bologna, Com-
mune di Bologna (eds.lpnovazione e relazioni industriali. Progettazionega-
nizzazione, qualita del lavortilano: Franco Angeli, 1988, pp. 43 — 62

Computerised machine-tools, manpower consequemnceskal utilisation: A study
of British and West German manufacturing firrBsitish Journal of Industrial
Relations21(2), 1983, pp. 221 — 231 (with G. Hartmann, thdilas, M. Warner).
Reprinted in: E. Rhodes and D. Wield (edstplementing New Technologies.
Choice, Decision and Change in Manufacturi@xford: Blackwell, 1985, pp. 352
— 360

Polarisation ou dépolarisation de la structuregigsgifications.Formation-Emploil
(2), 1983, pp. 35 — 43 (with G. Hartmann, M. WarneNicholas

Automating the shop floor: Applications of CNC iranufacturing in Great Britain
and West Germanyournal of General Manageme8(3), 1983, pp. 26 — 38 (with
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