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Publications Ariane Berthoin Antal* 
 

 

1. Peer-reviewed journal articles  

Dierkes, Meinolf and Berthoin Antal, Ariane (1985). The use and usefulness of corporate social 

reporting. Accounting, Organizations and Society, Vol. 10, No. 1: 29-34. 

https://www.econstor.eu/bitstream/10419/122417/1/210392.pdf 

Berthoin Antal, Ariane and Krebsbach-Gnath, Camilla (1986). Working women abroad – West 

Germany. Equal Opportunities International, Vol. 5, No. 1: 26-30.  

Berthoin Antal, Ariane and Dierkes, Meinolf (1986). Whither corporate social reporting: Is it time to 

legislate? California Management Review, Vol. 28, No. 3, Spring: 106-121. 

https://www.econstor.eu/bitstream/10419/122423/1/210385.pdf 

Berthoin Antal, Ariane and Krebsbach-Gnath, Camilla (1986-87). Women in management: Unused 

resources in the Federal Republic of Germany, in: Women in Management Worldwide, special 

issue of International Studies of Management and Organization (guest editor Nancy J. Adler), 

Vol. 16, No. 3-4, Fall-Winter: 133-151. 

Berthoin Antal, Ariane and Hans Merkens (1993). Cultures and fictions in transition: Challenges 

facing managers and employees in East German Companies. Journal of General Management, 

Vol. 19, No. 1, Autumn: 76-86. 

Berthoin Antal, Ariane (1993). Odysseus' legacy to management development: Mentoring. European 

Management Journal, Vol. 11, No. 4: 448-454. 

Berthoin Antal, Ariane, Dierkes, Meinolf and Hähner, Katrin (1994). The role of perceptions and 

principles in organizational learning. Journal of General Management, Vol. 20, No. 2, Winter: 

55-77. 

Berthoin Antal, Ariane, Dierkes, Meinolf and Hähner, Katrin (1994). German Corporate 

Responsibilities: Statements of Principle, in: Journal of General Management, Vol. 19, No. 4, 

(Summer): 24-30. 

Berthoin Antal, Ariane, Dierkes, Meinolf and Hähner, Katrin (1997). Business Perception of 

Contextual Changes: Sources and Impediments to Organizational Learning, in: Business and 

Society, Vol. 36, No. 4: 387-407. 

Berthoin Antal, Ariane, Dierkes, Meinolf and Marz, Lutz (1999). Organizational learning in China, 

Germany and Israel, in: Journal of General Management, Vol. 25, No. 1 (Autumn): 63-88. 

Berthoin Antal, Ariane (2000). Types of knowledge gained by expatriate managers, in: Journal of 

General Management, Vol. 26, No. 2, Winter: 32-51. 

Berthoin Antal, Ariane and Dierkes, Meinolf (2001). Organizational learning: Where do we stand and 

where do we want to go?  Global Focus, Vol. 13, No.1: 1-10. 

                                                 
* To download my publications collected by WZB on Econstore: https://www.econstor.eu 
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Berthoin Antal, Ariane (2001). Expatriates’ contributions to organizational learning. Journal of 

General Management, Vol. 26, No. 4, Summer: 62-84. 

Berthoin Antal, Ariane and Krebsbach-Gnath, Camilla (2002). Internal Outsiders Transform 

Tradition-Bound Organizations.  Reflections, Vol. 4, No. 2, Winter: 23-31. 

Berthoin Antal, Ariane, Dierkes, Meinolf, MacMillan, Keith, & Marz, Lutz (2002). Corporate Social 

Reporting Revisited.  Journal of General Management, Vol. 28, No. 2: 22-42. 

Berthoin Antal, Ariane, Krebsbach-Gnath, Camilla, and Dierkes, Meinolf (2004). Hoechst Challenges 

Received Wisdom on Organizational Learning. Journal of Learning and Intellectual Capital, 

Vol. 1, No. 1: 37-60. 

Berthoin Antal, Ariane and Dierkes, Meinolf (2004). On the Importance of Being Earnest About 

Business. Overcoming liberal arts students’ misconceptions about leadership in corporate change 

processes. Journal of International Business Education, Vol. 1, No. 1: 165-182. 

Berthoin Antal, Ariane and Dierkes, Meinolf (2004). Business and Society: The Never-Ending Story, 

Journal of General Management, Vol. 30, No. 2: 1-5.  

Berthoin Antal, Ariane and Sobczak, André (2004). Beyond CSR: Organizational learning for global 

responsibility. Journal of General Management, Vol. 30, No. 2: 77-98. 

Friedman, Victor J. and Berthoin Antal, Ariane (2005). Negotiating reality. A theory of action approach to 

intercultural competence. Management Learning, Vol. 36, No. 1: 69-86. 

Berthoin Antal, Ariane (2005). The organisational learning agenda for sustainable automobilization in 

China. International Journal of Technology Intelligence and Planning, Vol. 1, No. 3: 289-305. 

Berthoin Antal, Ariane and Wang Bartz, Jing (2006). Organizational learning in China: The role of 

returners. Journal of Asia-Pacific Business, Vol. 7, No. 1: 53-79. 

Berthoin Antal, Ariane (2006). Reflections on the need for between-times and between-places. 

Journal of Management Inquiry, Vol. 15, No. 2:154-166. 10.1177/1056492606287798 

Berthoin Antal, Ariane and Sobczak, André (2007). Corporate social responsibility in France: A mix 

of national traditions and international influences. Journal of Business and Society, Vol. 46, No. 

1: 9-32. Doi: 10.1177/0007650306293391 

Berthoin Antal, Ariane and Friedman, Victor J. (2008). Learning to negotiate reality: A strategy for 

teaching intercultural competence. Journal of Management Education, Vol. 32, No. 3: 363-386. 

Berthoin Antal, Ariane and Kocka, Jürgen (2008). The Social Science Research Center Berlin: 

Organizational Learning as a Research and Institutional Project. European Management Review, 

Vol. 5, No. 1: 55-62. 

Berthoin Antal, Ariane and Richebé, Nathalie (2009). A Passion for giving, a passion for sharing. 

Understanding knowledge sharing as gift exchange in academia. Journal of Management Inquiry, 

Vol. 18, No. 1:78-95. 

Berthoin Antal, Ariane, Oppen, Maria & Sobczak, André (2009). (Re)discovering the social 

responsibility of business in Germany, Journal of Business Ethics, Vol. 89, No. 3: 285-301. Doi: 

10.1007/s10551-010-0390-8 

Berthoin Antal, Ariane and Sobczak, André (2010), Nouvelles perspectives sur l'engagement des 

parties prenantes. Enjeux, acteurs, recherches, in: Revue Management & Avenir, (3, N° 33): 116-

126. 
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Brydon-Miller, Mary; Berthoin Antal, Ariane; Friedman, Victor J.; & Gayá Wicks, Patricia (2011). The 

changing landscape of arts and action research.  Journal of Action Research, Special Issue on Arts and 

Action Research, Vol. 9, No. 1: 3-11; DOI: 10.1177/1476750310396405 

Berthoin Antal, Ariane (2012). Artistic Intervention residencies and their intermediaries: A 

comparative analysis.  Organizational Aesthetics, Inaugural Issue, Vol. 1, No. 1: 44-67. 

http://digitalcommons.wpi.edu/cgi/viewcontent.cgi?article=1004&context=oa 

Berthoin Antal, Ariane & Sobczak, André (2013). Culturally embedded organizational learning for 

Global Responsibility. Business and Society special issue on Corporate Responsibility: 

Mechanisms & Initiatives, Jennifer Griffin and Aseem Prakash (Eds.): 1-32 (pagination from 

online first); DOI: 10.1177/0007650313476673 

Berthoin Antal, Ariane (2013). Art-based research for engaging not-knowing in organizations. 

Journal of Applied Arts and Health, Vol. 4, No. 1: 67-76. DOI: 10.1386/jaah.4.1.67_1.  

Berthoin Antal, Ariane & Frémeaux, Sandrine (2013). Don gratuit, spiritualité au travail, sens au 

travail: trois théories pour un management non instrumental du travail. RIMHE, Revue 

Interdisciplinaire Management & Humanisme 3 (8):3-18. 

Berthoin Antal, Ariane & Strauß, Anke (2013). Record, replay, shuffle and switch: How to see more 

and differently with artists in organizations. International Journal of Professional Management. 

Vol. 8, No. 5: 17-28. ISSN 20422341 

Berthoin Antal, Ariane & Strauß, Anke (2014). Not only art’s task. Narrating bridges between unusual 

experiences with art and organizational identity. Scandinavian Journal of Management, Vol. 30, 

No. 1: 114-123. DOI: 10.1016/j.scaman.2013.11.001 

Berthoin Antal, A., Debucquet, G., Frémeaux, S. (2016). Addressing identity tensions through 

paradoxical thinking: Lessons from artistic interventions in organizations International 

Management. Vol 21, No. 1: 25-40. 

Berthoin Antal, Ariane; Debucquet, Gervaise, Frémeaux, Sandrine (2018). Meaningful work and 

artistic interventions in organizations: Conceptual development and empirical exploration., 

Journal of Business Research, special issue on arts and business). Vol. 85: 375-385. 

doi:10.1016/j.jbusres.2017.10.015 

Berthoin Antal, Ariane & Debucquet, Gervaise, Frémeaux, Sandrine (2019; online first August 2017). 

When top management leadership matters: Insights from artistic interventions. Journal of 

Management Inquiry. 28/4: 441-457  doi:10.1177/1056492617726393 

Berthoin Antal, Ariane & Nussbaum Bitran, Ilana (2018). Discovering the meaningfulness of art in 

organizations: Experiences with add art Hamburg 2015. Zeitschrift für Kulturmanagement. 18/2. 

Vol. 4, No. 2: 55-76. doi 10.14361/zkmm-2018-0203 

Berthoin Antal, Ariane & Rogge, Jan-Christoph (2019 online first). Does Academia Still Call? 

Experiences of Academics in Germany and the United States. Minerva. 58/2: 187-210 

https://doi.org/10.1007/s11024-019-09391-4 Open access: http://hdl.handle.net/10419/227116 
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2. Monographs and edited volumes 

Siebert, Horst and Berthoin Antal, Ariane (1980). The Political Economy of the Environment. 

Greenwich, Conn.: JAI Press 

Glaeser, Bernhard in collaboration with Berthoin Antal, Ariane (eds.) (1980). Factors Affecting Land 

Use and Food Production. Saarbrücken, Germany: Breitenbach Verlag. 

Dierkes, Meinolf, Weiler, Hans and Berthoin Antal, Ariane (eds.) (1987). Comparative Policy 

Research: Learning from Experience. Aldershot, UK: Gower Press. 

Berthoin Antal, Ariane (1990). Making Ends Meet: Corporate Responses to Youth Unemployment in 

Britain and Germany. London: Pinter Publishers. https://www.econstor.eu/bitstream/10419/ 

122894/1/209763.pdf 

Berthoin Antal, Ariane (1992). Corporate Social Performance: Rediscovering Actors in their Organi-

zational Contexts. Frankfurt am Main and Boulder, CO: Campus Verlag and Westview Press. 

https://www.econstor.eu/bitstream/10419/112226/1/208756.pdf 

Dierkes, Meinolf, Hähner, Katrin and Berthoin Antal, Ariane (1997). Das Unternehmen und sein 

Umfeld. Wahrnehmungsprozesse und Unternehmenskultur am Beispiel eines Chemiekonzerns. 

Frankfurt, New York: Campus Verlag. 

Albach, Horst, Dierkes, Meinolf, Berthoin Antal, Ariane, and Kristina Vaillant (eds.) (1998). 

Organisationslernen—institutionelle und kulturelle Dimensionen. WZB Jahrbuch 1998. Berlin: 

edition sigma. 

Dierkes, M., Alexis, M., Berthoin Antal, A., Hedberg, B., Pawlowsky, P., Stopford, Tsui-Auch, L.-S. 

(eds.). (1999). The Annotated Bibliography of Organizational Learning, with searchable CD-

ROM. Berlin:edition sigma 

Dierkes, M., Alexis, M., Berthoin Antal, A., Hedberg, B., Pawlowsky, P., Stopford, J., Vonderstein, A. 

(eds.). (2001). The Annotated Bibliography of Organizational Learning and Knowledge, 2nd 

revised and expanded edition, with searchable CD-ROM. Berlin: edition sigma. 

Dierkes, Meinolf, Berthoin Antal, Ariane, John Child and Ikujiro Nonaka (eds.). (2001). Handbook of 

Organizational Learning and Knowledge, Oxford: Oxford University Press. (Note: This book 

was Finalist for the Academy of Management George T. Terry Book Award in 2002). 

Dierkes, Meinolf, Berthoin Antal, Ariane, John Child and Ikujiro Nonaka, Zhang Xinhua (eds.). 

(2001). in Mandarin: Handbook of Organizational Learning and Knowledge. Shanghai: People’s 

Publishing House. 

Berthoin Antal, Ariane and Krebsbach-Gnath, Camilla (eds.). (2001). Wo wären wir ohne die 

Verrückten? Zur Rolle von Außenseitern in Wissenschaft, Politik und Wirtschaft. Berlin: edition 

sigma. 

Berthoin Antal, Ariane and Sigrid Quack (eds.). (2006). Grenzüberschreitungen—Grenzziehungen. 

Implikationen für Innovation und Identität. Festschrift für Hedwig Rudolph. Berlin: edition 

sigma. 

Berthoin Antal, A., Meusburger, P., Suarsana, L, (eds.) (2014). Learning organizations: Extending the 

field.  Knowledge and Space Vol. 6. Series editor: P. Meusburger. Dordrecht, The Netherlands: 

Springer. 
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Berthoin Antal, A., Hutter, M. Stark, D. (eds.) (2015). Moments of Valuation: Exploring Sites of 

Dissonance. Oxford, UK: Oxford University Press. 

Sköldberg Johansson, U, Woodilla, J., Berthoin Antal, A. (eds.) (2016). Artistic interventions in 

organizations: Research, theory and practice. London: Routledge.   

 

3. Book chapters with peer review 

Dierkes, Meinolf & Berthoin Antal, Ariane (1980). Changing business values and management 

concepts – The German experience. In: G. Dlugos &K. Weiermair (eds.), Management under 

Differing Value Systems, Walter de Gruyter: Berlin: 759-783. https://www.econstor.eu/ 

bitstream/10419/122504/1/210855.pdf 

Berthoin Antal, Ariane (1985). Institutionalizing Corporate Social Responsiveness: Lessons Learned 

from the Migros Experiment. In: Lee E. Preston (ed.), Research in Corporate Social 

Performance and Policy, Vol. 7, JAI Press: Greenwich, Conn.: 229-249. 

https://www.econstor.eu/bitstream/10419/77642/1/73240813X.pdf 

Berthoin Antal, Ariane, Dierkes, Meinolf & Weiler, Hans (1987). Comparing notes and learning from 

experience. In: Meinolf Dierkes, Hans Weiler & Ariane Berthoin Antal (eds.), Comparative 

Policy Research: Learning from Experience, Gower Publishing: Aldershot: 498-515. 

Berthoin Antal, Ariane and Dierkes, Meinolf (1988). Creative Management in a Changing 

Environment, in: Robert Lawrence Kuhn (ed.), Handbook for Creative and Innovative Managers, 

McGraw-Hill: New York: 603-610. https://www.econstor.eu/bitstream/10419/112039/ 

1/207155.pdf 

Berthoin Antal, Ariane & Krebsbach-Gnath, Camilla (1988). Women in Management: Unused 

Resources in the Federal Republic of Germany. In: Adler, Nancy J. & Izraeli, Dafna N. (eds.) 

Women in Management Worldwide. Armonk, New York: M.E. Sharpe: 141-156. 

Krebsbach-Gnath, Camilla & Berthoin Antal, Ariane (1993). Women in Business and Management in 

Germany. In: M. Davidson and C. Cooper (eds.), European Women in Business and 

Management, Paul Chapman: London: 93-106. 

Berthoin Antal, Ariane & Dafna Izraeli (1993). A Global Comparison of Women in Management: 

Women Managers in their Homelands and as Expatriates. In: Ellen Fagenson (ed.), Women and 

Work, Vol. 4, Sage: Newbury Park, CA: 52-96. 

Berthoin Antal, Ariane & Krebsbach-Gnath, Camilla (1994). Women in management in Germany: 

East, West and reunited. In: Nancy Adler & Dafna Izraeli (eds.), Competitive Frontiers, 

Blackwell: London: 206-223. 

Barham, Kevin & Berthoin Antal, Ariane (1994). Competences for the pan-European manager. In: 

Paul Kirkbride (ed.), Human Resource Management in Europe, Routledge: London: 222-241. 

Berthoin Antal, Ariane, Dierkes, Meinolf, & Weiler, Hans N. (1996). Cross-national policy research. 

Tradition, achievements, and challenges. In: Alex Inkeles & Masamichi Sasaki (eds.), Comparing 

nations and cultures. Prentice Hall: Englewood Cliffs, NJ: 9-17. 

Berthoin Antal, Ariane, Dierkes, Meinolf, Child, John & Nonaka, Ikujiro (2001). Finding paths 

through the handbook of organizational learning and knowledge. In: Meinolf Dierkes, Ariane 
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Berthoin Antal, John Child & Ikujiro Nonaka (eds.), Handbook of Organizational Learning and 

Knowledge, Oxford University Press: Oxford: 1-7. 

Berthoin Antal, Ariane, Dierkes, Meinolf, Child, John & Nonaka, Ikujiro (2001). Organizational 

learning and knowledge: Reflections on the dynamics of the field and challenges for the future. 

In: Meinolf Dierkes, Ariane Berthoin Antal, John Child & Ikujiro Nonaka (eds.), Handbook of 

Organizational Learning and Knowledge, Oxford University Press: Oxford: 921-939. 

Berthoin Antal, Ariane & Krebsbach-Gnath, Camilla (2001). Consultants as Agents of Organizational 

Learning: The Importance of Marginality. In: Meinolf Dierkes, Ariane Berthoin Antal, John 

Child & Ikujiro Nonaka (eds.), Handbook of Organizational Learning and Knowledge, Oxford 

University Press: Oxford: 462-483. 

Weber, Christiana & Berthoin Antal, Ariane (2001). The role of time in organizational learning. In: 

Meinolf Dierkes, Ariane Berthoin Antal, John Child & Ikujiro Nonaka (eds.), Handbook of 

Organizational Learning and Knowledge, Oxford University Press, Oxford: 351-368. 

Berthoin Antal, Ariane, Lenhardt, Uwe & Rosenbrock, Rolf (2001). Barriers to organizational 

learning. In: Meinolf Dierkes, Ariane Berthoin Antal, John Child & Ikujiro Nonaka (eds.), 

Handbook of Organizational Learning and Knowledge, Oxford University Press: Oxford: 865-

885. 

Berthoin Antal, Ariane & Dierkes, Meinolf (2004). Lernen, organisationales. In: Schreyögg, Georg & 

Axel von Werder (eds), Handwörterbuch Unternehmensführung und Organisation, 4th edition, 

Schäffer-Poeschel Verlag: Stuttgart:732-739. 

Friedman, Victor J. & Berthoin Antal, Ariane (2006). Interactive critical reflection as intercultural 

competence. In: David Boud, Peter Cressey & Peter Doherty (eds.), Productive Reflection at 

Work, Routledge: London: 120-130. 

Berthoin Antal, Ariane & Sobczak, André (2010). Nouvelles perspectives sur l’engagement des 

parties prenantes: enjeux, acteurs, recherches. Special Issue of Management & Avenir on 

Stakeholder Engagement, No. 33: 14-23. Nanterre: Management Prospective Editions. 

Berthoin Antal, Ariane & Walker, Eva-Maria (2011). Organizational learning from Chinese returners: 

An exploratory study of the role of cross-cultural interactions. In: S. Mariano, M. Mohamed & Q. 

Mohiuddin, (eds.): The role of expatriates in MNCs knowledge mobilization, Bingley, UK: 

Emerald Group Publishing: 151-175. Doi: 10.1108/S1876-066X(2011)0000027011 

Berthoin Antal, Ariane (2013). Art-based research for engaging not-knowing in organizations. In: 

Shaun McNiff (ed.): Art as Research. Chicago. Intellect/University of Chicago Press: 171-180. 

Berthoin Antal, Ariane (2014). When arts enter organizational spaces: Implications for organizational 

learning. In P. Meusburger (Series Ed.) & A. Berthoin Antal , P. Meusburger, & L. Suarsana 

(Vol. Eds.), Knowledge and space: Vol. 6. Learning organizations: Extending the field. 

Dordrecht, The Netherlands: Springer: 177-201. DOI: 10.1007/978-94-007-7220-5_11. 

Berthoin Antal, A. & Meusburger, P.  & Suarsana, L. (2014). The importance of knowledge 

environments and spatial relations for organizational learning: An introduction. In P. Meusburger 

(Series Ed.) & A. Berthoin Antal , P. Meusburger, & L. Suarsana (Vol. Eds.), Knowledge and 

Space: Vol. 6. Learning organizations: Extending the field. Dordrecht, The Netherlands: 

Springer: 1-16. DOI: 10.1007/978-94-007-7220-5_1. 
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Berthoin Antal, Ariane, Taylor, Steven S., & Ladkin, Donna (2014). Arts-based interventions and 

organizational development: It’s what you don’t see. In: Emma Bell, Jonathan Schroeder & 

Samantha Warren (Eds.). The Routledge Companion to Visual Organisation. Oxon, UK and New 

York: Taylor & Francis: 261-272.  

Berthoin Antal, Ariane & Sobczak, André (2014). Leadership pour l’apprentissage organisationnel de 

la responsabilité globale: le modéle du facilitateur actif. In Michel Kalika, Geraldine Michel, & 

Jacques Orsini. Le professeur de management à 360°.  Paris: Vuibert: 189-195. 

Berthoin Antal, Ariane (2015). Sources of newness in organizations: Sand, oil, energy, and artists. In 

Ariane Berthoin Antal , Michael Hutter, David Stark (eds.) Moments of Valuation: Exploring 

Sites of Dissonance. Oxford: Oxford University Press: 290-311. 

Berthoin Antal, Ariane (2016). The studio in the firm. A study of four artistic intervention residencies. 

In: I Farías & A. Wilkie (eds.) Studio Studies: Operations, Sites, Displacements. London: 

Routledge: 171-186. https://www.econstor.eu/bitstream/10419/162174/1/f-19479-full-text-

Berthoin-Antal-Studio-v1.pdf 

Berthoin Antal, Ariane & Strauß, Anke (2016). Multistakeholder perspectives on searching for 

evidence of values-added in artistic interventions in organizations. In: U. Johansson, J. 

Woodilla & A. Berthoin Antal  (eds.) Artistic interventions in organizations: Research, theory 

and practice.  London: Routledge: 37-60. 

Berthoin Antal, Ariane, Woodilla, Jill, Johansson, Ulla (2016). Artistic Interventions in Organizations: 

Introduction. In: U. Johansson, J. Woodilla & A. Berthoin Antal  (eds.) Artistic interventions 

in organizations: Research, theory and practice. London: Routledge: 3-17. 

Berthoin Antal, Ariane, Woodilla, Jill, Johansson, Ulla (2016). From Revolution to Evolution… and 

Back Again? In: U. Johansson, J. Woodilla & A. Berthoin Antal (eds.) Artistic interventions in 

organizations: Research, theory and practice. London: Routledge: 247-255. 

Berthoin Antal, Ariane (2015). Artistic interventions in organizations: Beyond the fad. In: Anders R. 

Örtenblad (ed.) Handbook of Research on Management Ideas and Panaceas: Adaptation and 

Context. Cheltenham, UK and Northampton, MA, US: Edward Elgar.: 320-337. 

doi:10.4337/9781783475605.00033 

Berthoin Antal, Ariane & Friedman Victor J. (2017). So what do you do? Experimenting with space 

for social creativity. In P. Meusburger (Series Ed.) & P. Meusburger, B. Werlen, and L. Suarsana 

(Vol. Eds.) Knowledge and Space: Vol. 9. Knowledge and Action.  Dordrecht, The Netherlands: 

Springer: 221-251. Open access: http://link. springer.com/chapter/10.1007/978-3-319-44588-

5_13. doi:10.1007/978-3-319-44588-5_13 

Berthoin Antal, Ariane, Junk, Julian, & Schumann, Peter (2017). Organizational Learning and Peace 

Operations," in The Management of UN Peacekeeping: Coordination, Learning and Leadership 

in Peace Operations, edited by Julian Junk, Francesco Mancini, Wolfgang Seibel, & Till Blume 

(Eds.) Boulder, CO: Lynne Rienner:161-190. 

Berthoin Antal, Ariane & Strauß, Anke (2018). Ästhetische Interventionen als Methode organisations-

pädagogischer Praxis. In: M. Göhlich, A. Schröer, S. Weber (eds.), Handbuch 

Organisationspädagogik. Springer: 659-670. 

Berthoin Antal, A, & Debucquet, Gervaise (2019). Artistic interventions in organizations as 

intercultural relational spaces for identity development. In Weber, Susanne M. & Heraud, 
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Richard (eds.), Organization and Newness: Discourses, Agents, Ecologies of Innovation, 

Leiden/Boston: Sense Publishers/Springer: 149-166. doi:10.1163/9789004394827_012 

 

4. Non peer-reviewed publications 

 Book Chapters 

Berthoin Antal, Ariane (1987). Unternehmenskultur, in: Dorothea Assig (ed.), Mut gehört dazu, 

Rowohlt Taschenbuch Verlag: Reinbeck: 168-175. 

Berthoin Antal, Ariane (1988). Mehr Frauen ins Management. In: Christine Demmer (ed.), Frauen ins 

Management – von der Reservearmee zur Begabungsreserve. Frankfurter Allgemeine Zeitung/ 

Gabler Verlag: Wiesbaden:155-174. https://www.econstor.eu/bitstream/10419/111929/1/ 

206162.pdf 

Berthoin Antal, Ariane (1988). Managementkarrieren für Ingenieurinnen: Zu neuen Leitbildern, 

veränderten Kulturen und starken Verbündeten. In: Doris Janshen and Hedwig Rudolph (eds.), 

Frauen gestalten Technik, Centaurus-Verlagsgesellschaft: Pfaffenweiler: 41-48. 

https://www.econstor.eu/bitstream/10419/111943/1/206318.pdf 

Berthoin Antal, Ariane (1990). Organisationskulturen und kooperative Betriebe: Ein Aufruf zum 

Querdenken. In: Marlene Kück (ed.), Kooperatives Management, Nomos Verlag: Baden-Baden: 

99-108. https://www.econstor.eu/bitstream/10419/112105/1/207903.pdf 

Berthoin Antal, Ariane (1991). Unternehmenskultur: Wenn Management Sinn macht. In: Friedrich 

Loock (ed.), Kulturmanagement, Gabler Verlag: Wiesbaden: 9-16. https://www.econstor.eu/ 

bitstream/10419/112040/1/207157.pdf 

Berthoin Antal, Ariane (1992). Women as change agents. In H. Geißler (ed.), Neue Qualitäten 

betrieblichen Lernens, Peter Lang: Frankfurt: 157-160. https://www.econstor.eu/bitstream/10419/ 

112058/1/207485.pdf 

Berthoin Antal, Ariane (1992). Lerntransfer: Vom Individuum zur Organisation. Wie kann 

Organisationslernen gefördert werden? In: Camilla Krebsbach-Gnath (ed.), Den Wandel in 

Unternehmen steuern. Faktoren für ein erfolgreiches Change Management, Frankfurter 

Allgemeine Zeitung, Frankfurt: 85-102. https://www.econstor.eu/bitstream/10419/112018/ 

1/207118.pdf 

Berthoin Antal, Ariane (1992). Frauen im Management in Europa. In: Christine Färber & Dorothea 

Schäfer (eds.), Frauen und Ökonomie, Freie Universität Berlin:87-119. https://www.econstor.eu/ 

bitstream/10419/112021/1/207048.pdf 

Berthoin Antal, Ariane & Dierkes, Meinolf (1992). Internationally comparative research in Europe: 

The underutilized resource. In: Bernd Biervert & Meinolf Dierkes (eds.), European Social 

Science in Transition: Assessment and Outlook, Campus Verlag and Westview Press: London 

and Boulder: 585-610. https://www.econstor.eu/bitstream/10419/122456/1/209774.pdf 

Berthoin Antal, Ariane, Dierkes, Meinolf & Helmers, Sabine (1993). Unternehmenskultur: Eine 

Forschungsperspektive aus Sicht der Handlungsperspektive. In: M. Dierkes, L. v. Rosenstiel, U. 
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Steger (eds.), Unternehmenskultur in Theorie und Praxis. Konzepte aus Ökonomie, Psychologie 

und Ethnologie, Campus: Frankfurt & New York: 200-218. 

Berthoin Antal, Ariane (1995). The challenge of global change. In: Robert Heller (ed.), Managing 95. 

The Global Perspective, Sterling Publishing Group: London: 53-57. 

Berthoin Antal, Ariane (1996). Making the most of international networking. In: European Foundation 

for Management Development (ed.), Training the Fire Brigade: Preparing for the Unimaginable, 

Brussels: 127-130. 

Berthoin Antal, Ariane (1997). Führungskräfteentwicklung: Neue Lernformen und ihre Konsequenzen 

für die Lehrkräfteentwicklung. In: F. Schmidt (ed.), Methodische Probleme der empirischen 

Erziehungswissenschaft, Schneider Verlag Hohengehren: Baltmannsweiler: 25-36. 

Berthoin Antal, Ariane & Quack, Sigrid (1998). Der langsame Aufstieg in die Beletage. 

Karrieremöglichkeiten von Frauen im Management in mittleren und großen Unternehmen. In: 

Marlene Kück (ed.), Macht und Ohnmacht von Frauen, Verlag Arno Spitz: Berlin:109-122. 

Berthoin Antal, Ariane & Böhling, Kathrin (1998). Expatriation as an underused resource for 

organizational learning. In: H. Albach, M. Dierkes, A. Berthoin Antal  & K. Vaillant (eds.), 

Organisationslernen – institutionelle und kulturelle Dimensionen. WZB Yearbook 1998, edition 

sigma: Berlin:215-238. 

Berthoin Antal, Ariane, Dierkes, Meinolf & Marz, Lutz (1998). Implizite Theorien des 

Organisationslernens. Ergebnisse empirischer Untersuchungen in China, Deutschland und Israel. 

In: H. Albach, M. Dierkes, A. Berthoin Antal & K. Vaillant (eds.), Organisationslernen – 

institutionelle und kulturelle Dimensionen. WZB Yearbook 1998, edition sigma: Berlin: 497-522. 

Berthoin Antal, Ariane (1998). Die Dynamik der Theoriebildungsprozesse zum Organisationslernen. 

In: H. Albach, M. Dierkes, A. Berthoin Antal  & K. Vaillant (eds.), Organisationslernen – 

institutionelle und kulturelle Dimensionen. WZB Yearbook 1998, edition sigma, Berlin: 31-54. 

Berthoin Antal, Ariane, Dierkes, Meinolf & Tsui-Auch, Lai Si (1999). Navigating through the 

Organizational Learning Literature. In: M. Dierkes, M. Alexis, A. Berthoin Antal , B. Hedberg, 

P. Pawlowsky, J. Stopford & L.S. Tsui-Auch (eds.), The Annotated Bibliography of 

Organizational Learning (with searchable CD-ROM), edition sigma: Berlin: 7-11.  

Berthoin Antal, Ariane & Krebsbach-Gnath, Camilla (2001). Einladung zum Querdenken. In: Ariane 

Berthoin Antal & Camilla Krebsbach-Gnath (eds.), Wo wären wir ohne die Verrückten? Zur 

Rolle von Außenseitern in Wissenschaft, Politik und Wirtschaft, edition sigma: Berlin: 7-15. 

Berthoin Antal, Ariane & Krebsbach-Gnath, Camilla (2001). Auf der Suche nach internen 

Aussenseitern. In: Ariane Berthoin Antal & Camilla Krebsbach-Gnath (eds.), Wo wären wir ohne 

die Verrückten? Zur Rolle von Außenseitern in Wissenschaft, Politik und Wirtschaft, edition 

sigma: Berlin:185-203. 

Berthoin Antal, Ariane (2002). Le défi culturel de la mondialisation. In: Nicolas Journet (ed.), La 

culture. De l’universel au particulier, Editions Sciences Humaines: Auxerre: 285-289. 

Berthoin Antal, Ariane (2003). Die Akteure des Organisationslernens: Auswirkungen einer 

Sichterweiterung. In: Helmut Brentel, Herbert Klemisch, Holger Rohn (eds.), Lernendes 

Unternehmen – Konzepte und Instrumente für eine zukunftsfähige Unternehmens- und 

Organisationsentwicklung, Westdeutscher Verlag: Wiesbaden: 87-96. 
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Berthoin Antal, Ariane (2004). The centrality of ‘between’ in intellectual entrepreneurship. In: Stefan 

Kwiatkowski and Patrice Houdayer, Intellectual Entrepreneurship: Through or Against 

Institutions? Leon Kozminski Institute: Warsaw: 27-52. (Polish translation published as: 

Berthoin Antal, Ariane (2006), Znaczenie czynnika "pomie;dzy" w przedsie;biorczos'ci 

intelektualnej, in: Stefan Kwiatkowski, Marek B.Kaminski (eds.), Intellectual Entrepreneurship. 

Wiedza, Przedsie, biorczos'c', Bogactwo, Leon Kozminski Academy of Entrepreneurship and 

Management: Warsaw: 111-137). 

Berthoin Antal, Ariane & Richebé, Nathalie (2005). A Passion for giving. In: Silvia Gherardi & 

International Conference on Organizational Learning and Knowledge (Vol. 1), University of 

Trento e-books. Trento (ISBN 88-8843-100-X), url: http://eprints.biblio.unitn.it 

/archive/00000828/. 

Berthoin Antal, Ariane & Quack, Sigrid (2006). Einleitung: Grenzen—Innovation—Identität. In: 

Ariane Berthoin Antal and Sigrid Quack (eds.), Grenzüberschreitungen—Grenzziehungen. 

Implikationen für Innovation und Identität. Festschrift für Hedwig Rudolph, edition sigma: 

Berlin:13-31.  

Berthoin Antal, Ariane & Walker, Eva-Maria (2006). Chinesische Rückkehrer als Akteure des 

Organisationslernens. In: Ariane Berthoin Antal and Sigrid Quack (eds.) Grenzüber-

schreitungen—Grenzziehungen. Implikationen für Innovation und Identität. Festschrift für 

Hedwig Rudolph, edition sigma: Berlin:87-118. 

Berthoin Antal, Ariane, Dierkes, Meinolf & Oppen, Maria (2007). Zur Zukunft der Wirtschaft in der 

Gesellschaft. Sozial verantwortliche Unternehmensführung als Experimentierfeld. In: Jürgen 

Kocka (ed.), Zukunftsfähigkeit Deutschlands. Sozialwissenschaftliche Essays,. WZB Jahrbuch 

2006, edition sigma: Berlin: 267-290. Republished as: Berthoin Antal, Ariane, Dierkes, Meinolf 

& Oppen Maria (2008). Zur Zukunft der Wirtschaft in der Gesellschaft. Sozial verantwortliche 

Unternehmensführung als Experimentierfeld, in: Jürgen Kocka (ed.), Zukunftsfähigkeit 

Deutschlands. Sozialwissenschaftliche Essays. Bundeszentrale für politische Bildung: Bonn: 251-

273. 

Berthoin Antal, Ariane & Friedman, Victor J. (2009). Die Aushandlung von Realität. Ein Lernansatz 

für interkulturelle Kompetenz. In: Gender und Diversity, Politische Bildung 4. Schwalbach am 

Taunus: Wochenschauverlag: 76-90. 

Berthoin Antal, Ariane (2011). Manifeste, corporel et imprévisible: L’apprentissage organisationnel 

de la Résidence d’artistes, in: La Résidence d’artistes Eurogroup Consulting, Catalogue 5, 

Puteaux.:10-19  

Berthoin Antal, Ariane (2013). Seeking values: Artistic interventions in organizations as potential 

cultural sources of values-added. In: D. Baecker and B. P. Priddat (eds.) Oekonomie der Werte/ 

Economics of Values. Marburg: Metropolis-Verlag: 97-128. 

Berthoin Antal, Ariane (2018). Die Erforschung künstlerischer Interventionen in Organisationen: 

Rückblick und Ausblick. In A. Metzner-Szigeth (ed.). Zukunftsfähige Entwicklung und 

generative Organisationskulturen Wie wir Systeme anders wahrnehmen und Veränderung 

gestalten können .München: oekom verlag: 215-236. 

Berthoin Antal, Ariane (2019). Research on artistic interventions: A learning opportunity for museums. 

In A. Hermannstädter (ed.) Kunst/Natur. Art Interventions at the Museum für Naturkunde 
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Berlin. Berlin: Edition Braus im Aufbau Verlag: 44-49. An extended version of this chapter is  

available online. https://www.museumfuernaturkunde.berlin/en/science/online-documentation-

model-project-art/nature-2014-18 

German translation in: A. Hermannstädter (ed.) Kunst/Natur. Interventionen im Museum für 

Naturkunde Berlin, Berlin: Edition Braus im Aufbau Verlag: 44-51. 

https://www.museumfuernaturkunde.berlin/de/wissenschaft/online-dokumentation-des-

modellprojekts-kunst/natur-2014-18 

Paolino, Chiara, & Berthoin Antal, A. (2020). Sergio Rossi and its Magic Kingdom: Artistic 

Interventions, Brand Identity Renewal and Stakeholder Awareness. In: Marta Massi & Alex 

Turrini (Eds.). Artification in the Luxury Fashion Industry. Palgrave MacMillan: 33-61. 

doi.org/1007/978-3-030-26121-4_2 

 
 

 Journal Articles 

Dierkes, Meinolf & Berthoin Antal, Ariane (1985). Umweltmanagement konkret: Erfahrungen aus 

acht Jahren Entwicklung beim Migros Genossenschafts-Bund., gdi-impuls, No. 1, 23-35. 

https://www.econstor.eu/bitstream/10419/122487/1/209995.pdf 

Berthoin Antal, Ariane (1987). Können Ingenieurinnen Karriere machen? Zu neuen Leitbildern, 

veränderten Kulturen und starken Verbündeten. Frankfurter Allgemeine Zeitung, Blick durch die 

Wirtschaft, 27.11.:27. 

Berthoin Antal, Ariane (1991) Gehör schaffen für Verrückte: von Querdenkern lernen. gdi impuls. No 

2:3-11. https://www.econstor.eu/bitstream/10419/122533/1/210521.pdf 

Berthoin Antal, Ariane (1992). Trapped in the Ice: Women's progress in the business world. 

International Management, March:42-45. 

Berthoin Antal, Ariane and Hans Merkens (1992) Cultures et fictions en transition: les managers et les 

employés des entreprises est-allemandes face à de nouveaux défis, Allemagne Aujourd'hui, No. 

121, Juillet-Sept.:197-207. 

Berthoin Antal, Ariane (1995). Internationales Management: Wie die Schweiz an der Spitze bleibt. io 

Management Zeitschrift, Vol. 64, No. 1-2:40-43. 

Berthoin Antal, Ariane (1998). Le défi culturel de la mondialisation. Sciences Humaines, Special 

Issue No. 20, March-April:48-51. 

Berthoin Antal, Ariane. (1998) Das strategische Denken fördern, Frankfurter Allgemeine Zeitung, 

Blick durch die Wirtschaft, No. 80, 27. April:5. 

Berthoin Antal, Ariane (2002). Organizational learning and its relevance for corporate sustainability. 

Ensuring openness without reinventing the wheel. Ökologisches Wirtschaften, Vol. 5, No. 2:11-

13. 

Berthoin Antal, Ariane & Sobczak, André (2004). Au-delà de la RSE: la responsabilité globale. 

Semaine Sociale Lamy, Supplément No. 1186:4-7. 

Berthoin Antal, Ariane, Dierkes, Meinolf, & Sobczak, André (2004). Le reporting sociétal: comment 

apprendre de 40 années d’experience? Semaine Sociale Lamy, Supplément No. 1186:23-34. 
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Berthoin Antal, Ariane & Sobczak, André (2005). Von Sozialbilanzen zu Nachhaltigkeitsberichten: Wie 

Deutschland wieder zum Vorreiter wird, Personalführung, No. 6: 74-85. 

Berthoin Antal, Ariane & Kocka, Jürgen (2009). Immer einen Schritt voraus. Seit 40 Jahren 
untersuchen am WZB Sozialwissenschaftler aktuelle gesellschaftliche Probleme – oft als 
Vorreiter, in: Der Tagesspiegel, Beilage 40 Jahre WZB, February 17. 2009, Nr. 20177: B2.  

Berthoin Antal, Ariane (2013). Art-based research for engaging not-knowing in organizations. 

Journal of Applied Arts & Health, 4 (1): 67-76, DOI 10.1386/jaah.4.1.67_1. 

Berthoin Antal, Ariane (2013). Making stone wool and art. Artworks – The Arts and Business Journal, 

1(1):18-21. 

Berthoin Antal, Ariane (2015). Kunst und Unternehmen zusammenbringen – Wie Intermediäre lernen. 

Schleswig-Holstein Kulturzeitschrift des Nordens. Summer issue 2015. 

Berthoin Antal, Ariane, Dobiéy, Dirk, Koeplin, Thomas (2016): 'Es könnte auch die Hölle sein'. 

ageofartists.org, Internet: http://www.ageofartists.org/es-konnte-auch-die-holle-sein-interview-

mit-ariane-berthoin-antal/. 

 

 Contributions to institutional publications 

Berthoin Antal, Ariane & Dierkes, Meinolf (1992). Natürliche Experimente: International 

vergleichende Forschung in Europa. WZB Mitteilungen, No. 56, June:17-21. 

Berthoin Antal, Ariane & Gonin, Didier (1992). Rethinking management: What the participants think. 

European Forum for Management Development, No. 3:9-12. 

Berthoin Antal, Ariane and Barham, Kevin (1992). Setting the international agenda. Ashridge 

Management Review, Summer:18-20. 

Berthoin Antal, Ariane (1993). The challenge of international change. Directions, Ashridge 

Management College, Berkhamsted, Vol. 1, December: 20-23. (Also published in Danish as: 

Fornyelse og forandring i international sammenhaeng.  Ledelse i Dag, Nr. 12, 1993: 54-63).  

Berthoin Antal, Ariane (1997). Organisationslernen in Restrukturierungsprozessen. WZB-

Mitteilungen, December No. 78:22-25. 

Berthoin Antal, Ariane & Lange, Albrecht (1997). Drawing life out of the live case study. efmd 

Forum, No. 3:43-46. 

Berthoin Antal, Ariane, Dierkes, Meinolf, Marz, Lutz & Xinhua, Zhang (1999). Implicit theory of OL 

– Theoretical overview of an empirical study in China, Germany and Israel. Quarterly Journal of 

the Shanghai Academy of Social Sciences, No. 1:145-153. 

Berthoin Antal, Ariane & Dierkes, Meinolf (1999). Lernen als sozialer Prozess, in: Info (Newsletter of 

the Gottlieb Daimler and Karl Benz Foundation), No. 10, January: 1-4. 

Berthoin Antal, Ariane (2006). Plädoyer für das Dazwischen – Orte, Institutionen, Denkweisen: Innovation 

braucht Wechsel und Austausch. WZB-Mitteilungen, No. 112, June: 13-16. 

Berthoin Antal, Ariane (2007). Intergenerational learning. The Leitbild of a lifetime for Meinolf 

Dierkes. Wissenschaftszentrum Berlin für Sozialforschung (ed..): Intergenerational Learning. 

In Honor of Meinolf Dierkes. WZB-Vorlesungen, 17. Berlin. WZB: 9-11. 
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Berthoin Antal, Ariane (2008). Impulse aus einer anderen Welt: Künstlerinterventionen in Organisationen - 

eine dialogische Entdeckungsreise. WZB-Mitteilungen, No. 122: 44-45. 

Berthoin Antal, Ariane (2012). Breaking the mould. Learning with artists at work. WZB-Mitteilungen, 

No. 138: 31-33. 

Berthoin Antal, Ariane (2014). Wenn Schräges das Neue anstoßt. Wie sich künstlerische 

Interventionen in Organisationen auswirken können. WZB-Mitteilungen. No. 145: 9-12. 

Berthoin Antal, Ariane; Nussbaum Bitran, Ilana (2016). Kunst in Organisationen – mehr als 'nice to 

have'? Umfrageergebnisse zu 'add art – Hamburgs Wirtschaft öffnet Türen für Kunst. Internet: 

http://www.addart.de/hamburg/studie/. 

Berthoin Antal, Ariane (2018). Wirkungen und Wirkungsweisen künstlerischer Interventionen in 

Organisationen. Organisierte Kreativität. Kreativitätsroutinen. Daimler und Benz Stiftung. 

Ladenburg: 26-33. 

Berthoin Antal, Ariane & Rogge, Jan-Christoph (2018). “Es ist maximal irrational!” Wissenschaft as 

Beruf und Berufung heute. WZB Mitteilungen. Nr. 162: 51-54. 

 

 Blogposts 

Since 2011 at culturalsourcesofnewness.net 

 

 Discussion Papers (with internal review procedures) 

Berthoin Antal, Ariane, Barham, Kevin & Heimer, Claudia (1993). International Organizational 

Change: The Results of an IOC-Ashridge Survey. IOC-Ashridge. 

Berthoin Antal, Ariane, Dierkes, Meinolf & Hähner, Katrin (1997). Business perception of contextual 

changes. Sources and impediments to organizational learning. Discussion Paper FS II 97-110, 

Wissenschaftszentrum Berlin für Sozialforschung, 25 p. https://www.econstor.eu/bitstream/ 

10419/49800/1/258157674.pdf 

Berthoin Antal, Ariane (1997). Führungskräfteentwicklung. Neue Lernformen und ihre Konsequenzen 

für die Lehrkräftequalifikation. Discussion Paper FS II 97-111, Wissenschaftszentrum Berlin für 

Sozialforschung, 26 p. https://www.econstor.eu/bitstream/10419/49791/1/258158050.pdf 

Berthoin Antal, Ariane (1997). The Live Case: A Method for Stimulating Individual, Group, and 

Organizational Learning. Discussion Paper FS II 97-112, Wissenschaftszentrum Berlin für 

Sozialforschung, 42 p. https://www.econstor.eu/bitstream/10419/49793/1/258157682.pdf 

Berthoin Antal, Ariane (1997). Organizational Learning Processes in Downsizing. Discussion Paper 

FS II 97-113, Wissenschaftszentrum Berlin für Sozialforschung, 43 p. https://www.econstor.eu/ 

bitstream/10419/49788/1/252000153.pdf 

Berthoin Antal, Ariane & Krebsbach-Gnath, Camilla (1998). Consultants as Agents of Organizational 

Learning: The Importance of Marginality. Discussion Paper FS II 98-109, Wissenschaftszentrum 

Berlin für Sozialforschung, 36 p. https://www.econstor.eu/bitstream/10419/49805/1/ 

258282096.pdf 
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Berthoin Antal, Ariane, Stroo, Ilse & Willems, Mieke (2000). Drawing on the Knowledge of Returned 

Expatriates for Organizational Learning: Case Studies in German Multinational Companies. 

Discussion Paper FS II 00-104, Wissenschaftszentrum Berlin für Sozialforschung, 47 p. 

https://www.econstor.eu/bitstream/10419/49784/1/319096556.pdf 

Berthoin Antal, Ariane and Dierkes, Meinolf (2000). Organizational learning: Where do we stand? 

Where do we want to go? Discussion Paper FS II 00-105, Wissenschaftszentrum Berlin für 

Sozialforschung, 25 p. https://www.econstor.eu/bitstream/10419/49797/1/330398830.pdf 

Berthoin Antal, Ariane, Dierkes, Meinolf. MacMillan, Keith & Marz, Lutz (2002). Corporate Social 

Reporting Revisited. Discussion Paper FS II 02-105, Wissenschaftszentrum Berlin für 

Sozialforschung, 25 p. https://www.econstor.eu/bitstream/10419/49812/1/357671015.pdf 

Dierkes, Meinolf, Marz, Lutz, & Berthoin Antal, Ariane (2002). Sozialbilanzen. Konzeptioneller Kern und 

diskursive Karriere einer zivilgesellschaftlichen Innovation. Discussion Paper FS II 02-107, 

Wissenschaftszentrum Berlin für Sozialforschung, 18. p. https://www.econstor.eu/bitstream/10419/ 

49780/1/357670930.pdf 

Berthoin Antal, Ariane & Dierkes, Meinolf (2002). Organisationslernen und Wissensmanagement: 

Überlegungen zur Entwicklung und zum Stand des Forschungsfeldes. Discussion Paper FS II 02-

113, Wissenschaftszentrum Berlin für Sozialforschung, 39 p. https://www.econstor.eu/bitstream/ 

10419/49811/1/363106278.pdf 

Berthoin Antal, Ariane & Dierkes, Meinolf (2002). On the Importance of Being Earnest about Busi-

ness: Overcoming liberal arts students’ misconceptions about leadership in corporate change pro-

cesses. Discussion Paper FS II 02-114, Wissenschaftszentrum Berlin für Sozialforschung, 31 p. 

https://www.econstor.eu/bitstream/10419/49778/1/363108440.pdf 

Berthoin Antal, Ariane & Friedman, Victor J. (2003). Negotiating Reality as an Approach to 

Intercultural Competence. Discussion Paper SP lll 2003-101, Wissenschaftszentrum Berlin für 

Sozialforschung, 31 p. https://www.econstor.eu/bitstream/10419/47910/1/371682266.pdf 

Berthoin Antal, Ariane, Krebsbach-Gnath, Camilla & Dierkes, Meinolf (2003). Hoechst challenges 

received wisdom on organizational learning. Discussion Paper SP lll 2003-102, 

Wissenschaftszentrum Berlin für Sozialforschung, 35 p. https://www.econstor.eu/bitstream/ 

10419/47931/1/372019048.pdf 

Berthoin Antal, Ariane & Wang, Jing (2003). Organizational learning in China: The role of returners. 

Discussion Paper SP lll 2003-103, Wissenschaftszentrum Berlin für Sozialforschung, 36 p. 

https://www.econstor.eu/bitstream/10419/47951/1/372018580.pdf 

Berthoin Antal, Ariane & Friedman, Victor J. (2003). Learning to negotiate reality. A strategy for 

teaching intercultural competence. Discussion Paper SP lll 2003-109, Wissenschaftszentrum 

Berlin für Sozialforschung, 29 p. https://www.econstor.eu/bitstream/10419/47911/1/ 

372020860.pdf 

Berthoin Antal, Ariane (2004). The centrality of ‘between’ in intellectual entrepreneurship. 

Discussion Paper SP lll 2004-102, Wissenschaftszentrum Berlin für Sozialforschung, 27 p. 

https://www.econstor.eu/bitstream/10419/47933/1/385745001.pdf 

Berthoin Antal, Ariane and Friedman, Victor J. (2004). Overcoming dangerous learning: The role of 

critical reflection in cross-cultural interactions. Discussion Paper SP lll 2004-106, 
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Wissenschaftszentrum Berlin für Sozialforschung, 22 p. https://www.econstor.eu/bitstream/ 

10419/47939/1/385745214.pdf 

Berthoin Antal, Ariane and Sobczak, André (2004). Beyond CSR: organizational learning for global 

responsibility. Discussion Paper SP III 2004-112, Wissenschaftszentrum Berlin für 

Sozialforschung, 35. p. https://www.econstor.eu/bitstream/10419/47925/1/490083064.pdf 

Böhling, Kathrin, Busch, Tanja, Berthoin Antal, Ariane & Hofmann, Jeanette (2006). Lernprozesse im 

Kontext von UN-Weltgipfeln. Die Vergesellschaftung internationalen Regierens. Discussion 

Paper SP III 2006-102, Wissenschaftszentrum Berlin für Sozialforschung, 33 p. 

https://www.econstor.eu/bitstream/10419/47915/1/525357416.pdf 

Berthoin Antal, Ariane, Oppen, Maria & Sobczak, André (2007). (Re-)discovering the social 

responsibility of business in Germany. Discussion Paper SP III 2007-101, Wissenschaftszentrum 

Berlin für Sozialforschung, 33 p. https://www.econstor.eu/bitstream/10419/47947/1/ 

546255221.pdf 

Moes, Johannes, Berthoin Antal, Ariane, Hofmann, Jeanette & Oppen, Maria (2008). Accountability-
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104, Wissenschaftszentrum Berlin für Sozialforschung, 55 p.  

https://www.econstor.eu/bitstream/10419/47905/1/585660115.pdf 

Berthoin Antal, Ariane, Canzler, Weert; Hofmann, Jeanette; Knie Andreas; Marz, Lutz; & Oppen, 

Maria (2008). Innovation und Organisation: Entwicklung eines Forschungsfeldes, Discussion 

Paper SP III 2008-106, Wissenschaftszentrum Berlin für Sozialforschung, 79 p. 

https://www.econstor.eu/bitstream/10419/47921/1/607128089.pdf 

Hutter, Michael; Berthoin Antal, Ariane; Farías, Ignacio; Marz, Lutz; Merkel, Janet; Mützel, Sophie; 

Oppen, Maria; Schulte-Römer, Nona & Straßheim, Holger (2010). Forschungsprogramm der 

Abteilung 'Kulturelle Quellen von Neuheit'. Discussion Paper SP III 2010-401. Wissen-

schaftszentrum Berlin für Sozialforschung. http://www.econstor.eu/bitstream/10419/56937/1/ 
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Hutter, Michael; Berthoin Antal, Ariane; Farías, Ignacio; Marz, Lutz; Merkel, Janet; Mützel, Sophie; 

Oppen, Maria; Schulte-Römer, Nona & Straßheim, Holger (2010). Research program of the research 

unit 'Cultural Sources of Newness'. Discussion Paper SP III 2010-405. Wissenschaftszentrum 

Berlin für Sozialforschung. http://www.econstor.eu/bitstream/10419/ 56935/1/69000155X.pdf 

Berthoin Antal, Ariane, Nussbaum-Bitran, Ilana (2015). Artistic interventions in organizations: Data 

reports from multi-stakeholder surveys in Spain 2011-2014.  Discussion Paper SP III 2015-603. 
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Berthoin Antal, Ariane (1994). The international acquisition that was broken off at the last minute.  

(IOC-Ashridge), 7 pages. 
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Berthoin Antal, Ariane (1994). The impact of cultural differences on a British-German acquisition.  

(IOC-Ashridge), 10 pages. 

Berthoin Antal, Ariane and Barham, Kevin (1995). Learning from an international mentor: the case of 

ABB in Poland.  (IOC-Ashridge), 8 pages. 

Berthoin Antal, Ariane, in collaboration with Dierkes, Meinolf, Krebsbach-Gnath, Camilla and Nonaka, 
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